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Background 
 

The Law Council of Australia is the peak national representative body of the Australian legal 

profession. It represents the Australian legal profession on national and international issues, 

on federal law and the operation of federal courts and tribunals.  It works for the promotion of 

justice, the rule of law and general improvement of the law. 

The Law Council is a federal organisation representing over 65,000 Australian lawyers 

through their Bar Associations and Law Societies and the Large Law Firm Group (the 

‘Constituent Bodies’).   

The Constituent Bodies of the Law Council are:  

• Australian Capital Territory Bar Association 

• Law Society of the Australian Capital Territory 

• New South Wales Bar Association 

• Law Society of New South Wales 

• Northern Territory Bar Association 

• Law Society of the Northern Territory 

• Bar Association of Queensland 

• Queensland Law Society 

• Law Society of South Australia 

• South Australia Bar Association 

• Law Society of Tasmania 

• The Tasmanian Bar 

• The Victorian Bar  

• Law Institute of Victoria 

• Western Australian Bar Association 

• Law Society of Western Australia 

• Law Firms Australia 

The Directors of the Law Council are selected by and representative of the Constituent 

Bodies.  The Directors meet quarterly and set the objectives and priorities for the Law 

Council as well as determining its position on legal policy issues.  Between Directors’ 

meetings, policy and governance responsibility for the Law Council is exercised by an 

elected Executive, led by the President.  

The Law Council is administered by full-time secretariat staff based in Canberra, under the 

direction of the Law Council’s CEO. 

The Family Law Section 

 



The Family Law Section is the largest of the Law Council’s specialist Sections. Since its 
inception in 1985, it has developed a strong reputation as a source for innovative, constructive 
and informed advice in all areas of family law reform and policy development. With a national 
membership of more than 2500 and an Executive of 12 senior family lawyers from across 
Australia, it is committed to furthering the interests and objectives of family law and family 
lawyers for the benefit of the community.  
 
The Family Law Section works co-operatively with elected representatives, policy makers, the 
courts, government agencies and numerous other bodies on a wide range of matters 
associated with the operation of family law. It recommends and responds to initiatives 
concerning legislative change and procedural reforms.  
 
The Section provides extensive and affordable continuing professional development and 
education programs to promote the highest technical standards and awareness of 
developments among the national legal profession. The Section also prepares and 
disseminates publications and other information for those working in the family law arena and 
for the general community.  

 

Job Description  

 
The Director, Family Law Section reports to the Chief Executive Officer and works in close co-

operation with the Section Chair and provides high-level advice and support to the FLS Chair 

and Executive in the delivery of all Section activities.   

 

Duties and Responsibilities 

The Director will: 

• Work with, and advise the Section Executive on all strategic matters pertaining to the 

work of the Section; 

• Co-ordinate and provide support to the FLS Executive on policy responses to legislative 

and other reform proposals relating to family law; 

• Assist with the development and implementation of innovative strategies and materials 

to engage with Executive members, including seeking contribution to submissions and 

managing meeting correspondence; 

• Manage the Section at the operational level, with knowledge and a proven track record 

in the areas of human resources, marketing, business development, membership growth 

and retention and financial management.  The Section Executive holds 3 to 4 meetings 

on Fridays-Sundays annually which the Director needs to attend, with the first meeting 

in Sydney in early February 2020);  

• Manage the successful and profitable delivery of the annual Family Law Intensive Series 

(being seminars in capital cities starting in Sydney in early February 2020 then on to 

Brisbane, Melbourne and Perth) and the biennial National Family Law Conference (the 

next being held in Adelaide in October 2020 and then in Perth in 2022) 

• Liaise and build collaborative networks with the Local Organising Committee and the 

Professional Conference Organiser for the delivery of the National Family Law 

Conference; 



• Lead membership growth, engagement and retention; 

• Articulate current trends in the member association and professional services sectors to 

the Executive to identify and prioritise key value-add activities in order to increase value 

to members and drive growth of the Section in a changing environment;  

• Oversee the financial operations of the Section in conjunction with the Law Council CFO 
and FLS Treasurer to ensure diligent and resourceful use of the FLS expenditure and 
budget in accordance with the obligations of the LCA Directors and the FLS By-Laws;  

• Other duties as required. 

Qualifications and experience 

• Tertiary qualifications in business, law or other relevant discipline. 

• Demonstrable relevant experience in member and / or professional services. 

• Experience working in the not-for-profit sector will be highly regarded.  

• A high level of understanding of, or background in, the legal sector.  

• Knowledge of government and the policy making process.  

• Demonstrated high-level experience in event, program or project management.  

• Demonstrated ability, from a governance perspective, to work with an Executive board.  

Attitude and Behaviours  

As an employee of the Law Council of Australia, you will be expected to work as a team 

member, show appropriate behaviours and respect to all our employees and volunteers, and 

work with a spirit of co-operation, drive and energy. 

Core competencies:  

• Influencing and relationship management  

• Excellent communication and interpersonal skills  

• Financial literacy and management  

• Commercialisation, business development and marketing  

• Policy analysis, interpretation and development  

• Leadership  

 

 

 


